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Abstract

Purpose: The aim of the present study was to investigate the relationship between coaches' sense of
humor and the effectiveness of group work in athletes, with the mediating role of psychological
capital.

Methods: This research utilized a correlational study design using structural equation modelling. A
total of 200 team sport athletes from Tehran voluntarily completed the psychological capital
questionnaire developed by Luthans et al. (2007), as well as the sense of humor and group work
effectiveness questionnaires by Friedman and Yaarbaragh (1985). Data were analyzed using path
analysis and the Smart-PLS software.

Results: The results indicated that coaches' sense of humor positively influences the effectiveness
of group work in athletes. Additionally, psychological capital also has a positive impact on the
effectiveness of group work in athletes. Ultimately, psychological capital plays a significant
mediating role in the relationship between coaches' sense of humor and the effectiveness of group
work in athletes (P< 0.05).

Conclusion: It is evident that sense of humor, by fostering hope and psychological capital in
athletes, enhances the effectiveness of group work. Therefore, coaches can enhance teamwork or
group work in athletes based on the findings of this study.
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Extended Abstract
Background and Purpose

Working in a group is now recognized as a
valuable tool for organizations or teams to
enhance decision-making quality and
efficiency. A group consists of two or more
individuals with related roles, common goals,
and social interactions. Teamwork involves
the collective effort of a team to achieve
goals or complete tasks effectively and
efficiently across various fields.

Studying coaches' behaviour and its impact
on athletes' behaviour and motivation can
enhance coach-athlete relationships and team
quality. Humor is a key quality in coaches, as
it plays a significant role in social
interactions, interpersonal  relationships,
group cohesion, and overall social
competency. Psychological capital comprises
four interconnected components:  self-
efficacy, optimism, hope, and resilience.
Emphasizing the ability to achieve goals,
maintain hope, and approach challenges
optimistically is crucial in psychological
capital.

Previous research has shown a lack of studies
on the structural relationships between
cognitive capital, humor, and teamwork
effectiveness in athletes. Additionally, no
research has explored the structural
relationship between teachers' humor and
work group effectiveness while considering
the mediating role of psychological capital.
Therefore, this study aims to bridge this gap
and provide valuable insights for coaches and
sports psychologists to enhance teamwork
efficiency in team sports.

Materials and Methods

This research employed correlation studies
(structural equation modeling) with a
prospective design. A sample of 200 male
and female team athletes from Tehran
participated  voluntarily in  basketball,
volleyball, football, and handball.
Questionnaires on psychological capital by
Lutans et al.,, humor, and work group
effectiveness by Friedman and Yarbaraqg were
utilized. Descriptive analysis using mean and
standard deviation was conducted, while
SMART-PLS software was used for path
analysis at an alpha level of 0.05.

Results

Positive and significant correlations were
found between psychological capital and
humor (r=0.17), psychological capital and
teamwork effectiveness (r=0.60), and humor
and teamwork effectiveness (r=0.44). The
assumption of a linear relationship between
the variables was supported. Reliability
analysis indicated Cronbach's alpha values
and composite reliability above 0.70 for
humor, teamwork effectiveness, and
cognitive  capital, ensuring acceptable
questionnaire reliability. Convergent validity
was confirmed with AVE values exceeding
0.50 for psychological capital, humor, and
teamwork effectiveness.

Divergent validity was established as the root
mean of the extracted variance of each hidden
variable exceeded the maximum correlation
with other hidden variables. The model fit
indices, including SRMR and GOF, indicated
a good fit of the psychological capital model
with teamwork effectiveness mediated by
humor.
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Conclusion

The study revealed that coaches' humor
positively influences teamwork effectiveness
in athletes, fostering team solidarity.
Additionally, cognitive capital not only
directly impacts teamwork effectiveness but
also mediates the effect of coaches' humor on
athletes' teamwork effectiveness. The
findings suggest that coaches and sports
psychologists can enhance teamwork
effectiveness in team sports by increasing
coaches' humor and improving athletes' self-
efficacy, and hope.
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